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Home Church_______________________________ Phone (        )________________________________ 

Address_______________________________________ City______________ State____ ZIP ____________ 

Pastor_________________________________ How long have you attended? ____________________ 

Please attach a 

recent photo of 

yourself! ☺ 

Name_____________________________________________ Sex M or F 

Address_______________________________ City __________________ 

State____ ZIP___________ Phone(       ) _________________________ 

Drivers License # _____________________________________________ 

Social Security # _____________________________________________ 

Date of Birth______________ Email______________________________ 

 

School attending________________________________ Year________ 

School address__________________ City____________ State_______ 

ZIP_______________ School phone (       )________________________

When are you available to begin employment? ______________ 

 

Camp Selah 

3600 Long Lake Rd 

Reading, MI  49274 

517.283.2527 

campselah@yahoo.com 

www.campselah.org 

Do you have any previous camp ministry experience?  If so, please list location, description 

and date. _______________________________________________________________________________ 

_________________________________________________________________________________________

_________________________________________________________________________________________ 

Please list any skills/talents you possess that could be a benefit to the ministry at Camp Selah. 

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________ 

 

In your opinion, what is your greatest weakness?__________________________________________ 

_________________________________________________________________________________________

_________________________________________________________________________________________ 

 

In your opinion, what is your greatest strength?____________________________________________ 

_________________________________________________________________________________________

_________________________________________________________________________________________ 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

References 

[Employer]________________________________________  Phone(       )_____________________________ 

[Non-family member]_______________________________  Phone(       )_____________________________ 

[Pastor]__________________________________________  Phone(       )_____________________________ 

Health Record 

List any current infectious diseases, any physical, mental or emotional impairment that may 

interfere with your responsibilities as a counselor: ___________________________________________ 

__________________________________________________________________________________________ 

List all current medications, including dosage and frequency:_______________________________ 

__________________________________________________________________________________________ 

 

In case of emergency, please notify: 

Name___________________________________________ Phone (       ) ____________________________ 

Legal Violations 

As required by the State of Michigan Department of Social Services, have you ever been 

convicted of an offense other than minor traffic violations?  [circle]  Y  or  N   If yes, please 

provide details of conviction on a separate piece of paper including date, type & resolution. 

How would you rate yourself as a swimmer?  |�Non �Fair �Good| Do you have any 

lifeguard, CPR or First Aid training?  |�Yes �No| Explain__________________________________ 

_________________________________________________________________________________________ 
 

Camp Selah will provide funding for lifeguard/CPR/First Aid training.  Do you have any 

interest in receiving this certification?   |�Yes �No| 
 

Please circle your T-shirt size:   S  M  L  XL  XXL 

Previous Employment 

Employer________________________________________ Job Title_________________________________ 

Work Performed__________________________________ Reason for leaving ______________________ 

 

Employer________________________________________ Job Title_________________________________ 

Work Performed__________________________________ Reason for leaving ______________________ 

Our Ministry Focus 

It is our goal at Camp Selah to serve the body of Christ and to represent Him in our 

community by providing excellent Bible based youth camps and retreat facilities which are 

available for Christian organizations to utilize in their ministries. 
 

Our Mission Statement 

“God’s love, through us, to others.” – 1 John 3:16 
 

Our Statement of Faith 

We believe in the verbal inspiration of the inerrant Scriptures; the Trinity; the Deity of Jesus 

Christ; Christ’s virgin birth, substitutionary death, blood atonement, resurrection and 

ascension; man’s lost condition in sin; new birth through faith in Christ; the imminent return of 

Christ, His present intercessory works; the reality of heaven and hell; and the eternal security 

of the believer. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Answer the following questions on a separate piece of paper.  These questions will help 

Camp Selah better understand who you are as a person and as a believer.  Please answer 

them thoughtfully and truthfully. 
 

1] Explain why you desire to serve as a counselor at Camp Selah this summer. 
 

2] Describe your relationship with your family thus far and how and when you came to 

believe in Jesus Christ for your personal salvation. 
 

3] Using the Word, explain what you believe spiritual growth is and why you believe spiritual 

maturity is important for a staff member. 
 

4] From your own personal experience, how have you grown spiritually in the last year and 

what are you doing now to ensure continual spiritual growth? 
 

5] Describe any previous or current ministry involvement, including leadership and teaching 

positions. 

Certification 

“I have read and fully understand all questions asked in this application.  I certify that all 

answers given by me are accurate and complete.  I understand that completion and/or 

execution of this application does not insure me a position, nor does it obligate the 

organization or myself in any way. I fully understand that the omission and/or 

misrepresentation of facts requested may be cause for immediate dismissal without prior 

notice.  I am willing to submit to a physical examination if requested by the organization.  I 

authorize the organization to request and obtain information concerning my previous 

employment, and contact the personal references listed herein. I fully authorize the 

Department of State Police, Central Records Division, State of Michigan, to conduct a 

criminal history file check by name and identifiers to determine the existence of any arrest 

resulting in conviction and furnish a response to the sponsoring organization and the 

Michigan Department of Social Services.  I have read and fully agree to abide by Camp 

Selah’s ministry focus, mission statement and statement of faith.  I have read and fully agree 

to the stipulations set forth in the staff discipline policy.  If accepted for service, I agree to 

abide by all rules and guidelines set forth by Camp Selah.” 
 

I have read, understand and agree to the above: 

 

Signature_____________________________________________________  Date_____________________ 

Camp Selah’s Staff Discipline Policy 

Though Camp Selah does not propose to take the place of a parental figure to its staff during 

the summer season, we do set high standards for conduct.  Therefore, it is assumed that there 

will be tangible consequences for rules not adhered to that do not necessarily result in 

immediate dismissal. In the event of a staff member blatantly disregarding procedure or 

otherwise acting out of conduct, the following policy will be strictly enforced; 1st offense, 

verbal warning. 2nd offense, deduction of pay for that week by 20%. 3rd offense, dismissal. 


